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Corporate sociology

In the system of sociological and managerial sciences, the Corporate sociology or sociology
of an organization can be defined as: a) a special direction of empirical and theoretical research
that has developed within the framework of sociological science and considers: a) as the central
problem of its study - the phenomenon of social organization (a universal property of social life,
in one or another manifested to a different degree in all spheres and at all levels of society); b) as
an object of study - the organization as a specific multi-element social formation, acting as the
subject of purposeful, cooperative activity; ¢) as a subject of study - a set of social (powerful and
sociocultural) means of regulating the behavior (and coordinating activities) of people included
in the process of cooperative activity; b) a special sociological theory that arose at the
intersection of sociology and management sciences. Focuses on the study and explanation of: a)
the nature of the organization as a specific multi-element social entity and the subject of
collective activity; b) the principles of ensuring the effectiveness of its activities; c) the
conditions and logic of its emergence, development and functioning; d) the structure of the
organization and its social environment; e¢) ways of dividing and coordinating activities; f) the
nature of man and social groups as social objects of behavior regulation; g) power and socio-
cultural means of control and regulation of behavior; h) phenomena of power and authority in the
organization; i) ways of interaction and communication of active social elements of the
organization among themselves and the organization - with elements of the external
environmenti, ) factorg ind=meetanisms that-ensuse, enethe sne hand, the predictability and
reproducibiiity] ¢f relations| aicionl thelother hadic, the variab 1tw/iof the \heliavior of participants
in collective activities; k) problems of formation, implementation and correlation of corporate,
group and individdal 'golils ol haricij arits /n Actviyiesspte

The contept df fasganizaiien" 15 uted Invelgnomics, biglogy, cybeindtics, and many other
sciences and fields of activity, i.e., wherever social groups operate and their activities are
ordered. The reality of the existence of social groups is manifested in their activity, which is
possible within the framework of social organization (in the form of industrial, religious,
national, scientific organizations, political parties, trade unions, etc.). Social organization forms
social groups into a collective. A.l. Prigogine defines it as a group of people jointly and in a
coordinated manner realizing a common goal. A group of people in the form of a social
organization receives the institutionalization of social differences that have formed in different
spheres of people's life. Each member of the group has his own position, reflecting his position
in the system of division of social labor. Social organizations have a number of basic features.
Firstly, they have a target nature, since they are created to achieve certain goals, they strive to
achieve this goal as quickly and efficiently as possible. Organizations are both a means and a
tool for providing the function of bringing people together, regulating their activities to achieve a
goal that cannot be achieved alone. Secondly, members of the organization are distributed along
the hierarchical ladder according to roles and statuses. Thus, a social organization is a complex
system of interconnected social positions and roles of its members. It enables the individual to
realize his needs, interests within the boundaries that are established by the social status of a
person, the norms and values adopted in a particular social organization. Thirdly, the
characteristic feature of the organization, according to Prigogine, is due to the division of labor,
its specialization along functional lines. Organizations are built vertically and horizontally. In
vertical structures there are always control and controlled subsystems. The control system
coordinates the functioning of horizontal structures. Building an organization vertically ensures



the achievement of unity of purpose, gives the organization efficiency and stability of
functioning. Fourth, the control subsystems form their own mechanisms and means of regulation
and control over the activities of various elements of the organization.

Couuosiorusi KOpNOPaTUBHOIO yNPaBJIeHUA

B cucreme couMonoruueckux M YIpaBICHYECKUX HAyK COLMOJIOTHIO KOPHOPaTHUBHOIO
yIOpaBJIEHUS WIM COLMOJIOTUIO OpraHMU3alMii MOXKHO OIpPEAETUTh Kak: a) 0co0oe HallpaBlIeHUE
SMIUPUYECKUX U TEOPETUUYECKUX HCCIIEOBAHUM, KOTOPOE CIOXKUIOCh B paMKaX COLIMOJIOTMH U
paccMaTpuBaeT: a) B KaueCTBE YeHmMpAalbHOU npobiiemvl CBOEro HCcieloBaHUS — (EeHOMEH
COIMAIPHON OpraHu3anuu (YHHBEPCAIbHOE CBOMCTBO OOIIECTBEHHOW >KM3HU, B TOW WU MHOU
CTETEeHHU MpOsBIIAIOIIEecs BO BceX cepax M Ha BCeX YpPOBHAX oOImiecTBa); 0) Kak oOvexm
UCCIIEIOBAaHUS — OpraHu3alMi0 Kak ClIenu(pUUecKoe MHOTORJIEMEHTHOE COILUAIbHOE
oOpa3oBaHHMe, BBICTyMaWIIee B KauecTBe CyObeKTa IIEJICHANpPaBICHHOH, COBMECTHOU
NESTENIbHOCTH; B) KakK npedmem WCCIEAOBAHUS — COBOKYIHOCTb COLMAJIbHBIX (IIPaBOBBIX U
COLIMOKYJIBTYPHBIX) CPEACTB pETyJUPOBaHUS TMOBEAEHUS (M KOOpAUHALMH JESITEIbHOCTH)
Jr0AeH, BXOAAIIUX B MPOIECC COBMECTHOM NEATENBHOCTH; 0) CHEUAIbHYIO COLMOIOTHYECKYIO
TEOPHIO, BO3HUKIIIYIO HA CTBIKE COLMOJIOTMU U MEHEIKMEHTA.

OcHOBHOE BHUMAaHUE YyJENsIeTcsd U3YYCHHIO U OOBSICHEHHIO: a) MPUPOABl OpraHU3aINH KaK
CHenu(pUIEecKOro MHOTOAJIEMEHTHOTO COIIMAIILHOTO O0Opa3oBaHHsl M CyObEKTa KOJUIEKTMBHON
NesITeIbHOCTH; 0) MPUHIMIOB oOecredeHus: YPPEeKTUBHOCTH €€ JEATeNbHOCTH; B) YCIOBUN H
JIOTMKH €€ BO3HMKHOBEHUS, Pa3BUTUS M (hYHKUMQOHUPOBAHUS; T') CTPYKTYpPbl OpraHU3aluu U ee
counanbHOI’ CHEAMBY; 8y c16cOOOB! pacKpenliéaus i RoUpiuhdim nfs1en>H0CTH; ) MPUPOIBI
YeJloBeKa U “COLWANIbHBIX IPYIil KaK CULMIbHBIX “00bEKTUB “PCI'yIUPUBAHNS TIOBEJCHMUS; €)
IPABOBBIX W.COUMOKYIHTYRHBIX.CPEICTR.KOHTRANS U PETYJIMPORAHUS MOBEACHUS; €) PEHOMEHOB
BJIACTH W alTOPVIET?’ Bwlpraru3ciuyy <) ¢aocHO0OB! BR2MMOAEV CT M, U KOMMYHHUKALUU
AKTUBHBIX COLUAIBHbIX 3JIEMEHTOB OpIaHU3atil MeKy COOOU, a OPraHU3ALUH - C SJIeMEHTaMU
BHEIIHEH cpeabl; 3) (akTOpoB M MEXaHU3MOB, OOECHEUMBAIOIIMX, C OJHOW CTOPOHBI,
IIPEJICKa3yeMOCTb U BOCIIPOU3BOAMMOCTb OTHOLIEHMH, a C JPYrol CTOpPOHBI, BApUATHUBHOCTH
MOBEJICHUS YYaCTHUKOB KOJUICKTUBHOM JAEATEIBHOCTH; 1) MpodsieM (GOPMUPOBAHUS, PeaTH3alun
Y B3aUMOCBSI3U KOPIIOPAaTUBHBIX, TIPYNIOBBIX W WHJIMBUIYaJbHBIX LEJIEH y4YaCTHUKOB
NESTENIbHOCTH U T.JI.

[TonsTHe «opraHuzanus» UCHOJIB3YETCS] B 3KOHOMHKE, OMOJIOTUH, KUOEPHETUKE U MHOTHUX
JIpYyTrUX HayKax U o0JacTax NeATeIbHOCTH, TO €CTh BE3/E, I/l NeUCTBYIOT COI[MANIbHbIE IPYIIIbI
Y yIOPSAI0YEHA UX JESATENbHOCTh. PEaIbHOCTh CyIIECTBOBAHUS COLMAIBHBIX FPYIII MPOSIBISAETCS
B HX [IE€ATEIbHOCTH, KOTOpas BO3MOXKHA B paMKaX COLMAIbHOW opraHuzauuud (B ¢opme
MPOU3BOACTBEHHBIX, PEIUTHO3HBIX, HALIMOHAJIBHBIX, HAYYHBIX OpraHU3alMi, MOJUTUYECKHUX
naptuii, npogcor3oB u T.4.). CounanbHas opranuzanusi (GOpMHUpPYET COLMAIbHbIE TPYHIbI B
koiiektuB. AWM. IlpuroxxuH ompenenser €ro Kak Ipyliy JIOJEH, COBMECTHO M CIIAXEHHO
peanu3yromux o0IIyo Lenb. ['pynma monei, IpeAcTaBIsIomUX COUUAIBHYI0 OpPraHU3aIuIo,
MOJy4yaeT HWHCTUTYLMOHAIM3ALUIO0 COLMAIBHBIX pA3Inyuil, cPOPMHUPOBABUIMXCA B pa3HbIX
chepax xu3HM JroAeil. Kaxaplii wieH Tpynmbl WMEET CBOKO COOCTBEHHYIO TIO3HIIHIO,
OTPaXKAIOIIYIO €ro MOJOXKEHHE B CUCTEME pa3/ieiieHHs] oOliecTBeHHOro tpyaa. OoiecTBeHHbIE
OpraHu3aiuy 00JaJa0T PSAOM OCHOBHBIX OCOOEHHOCTEW. Bo-mepBbIX, OHU HMMEIOT LEIEeBON
XapakTep, MOCKOJIbKY CO3J1al0TCS JUISl TOCTUIKEHUS ONPEICICHHBIX LIeNIel, CTPEMATCS JOCTHYb
9TOM LeNM Kak MOXHO OblcTpee M »>(dextuBHee. OpraHuzaluu SBISIOTCS OJHOBPEMEHHO



CPEACTBOM U MHCTPYMEHTOM JUIs BBINOJIHEHHUS (QYHKIIMHM 00BEIMHEHUS JIIOJIEH, peryIupOBaHus
UX JCATCIBbHOCTU IJId NOCTHUIKCHUS LICIIN, KOTOpAasA HC MOXKCT 6BITB AOCTUTHYTAa B OAUHOYKY. Bo-
BTOPBIX, WICHBI OPTAaHU3AINH PACTIPEACTSIOTCS TI0 UEPAPXUUECKOM JIECTHHUIIE B COOTBETCTBHUH C
ponsiMu M crarycamMu. TakuMm o00pa3oMm, COIMaibHas OpTaHU3alHs TPEACTaBIIET COOOM
CIOKHYIO CHCTEMY B3aUMOCBSI3aHHBIX COIMAJIBHBIX TO3UIMA W poyied ee uneHoB. OHa
NI03BOJISIET WHIUBUIY PEaTM30BaTh CBOM MOTPEOHOCTH, MHTEPECH B paMKax T'PaHMUII, KOTOPBIC
YCTaHABJIMBAIOTCSl COIMAILHBIM CTaTyCOM 4YeJOBEKa, HOPMAMU W IICHHOCTSIMH, TMPUHITHIMH B
KOHKPETHOW COLMAIIbHOW OpraHM3aluu. B-TpeTbux, xapakTepHash 0COOCHHOCTh OpTraHU3allHH,
no wmHeHuto [lpuroxuHa, oOyclOBIEHa pasleleHueM TpyAa, €ro CHelualu3alnueld 1o
(YHKIMOHATBHBIM Tpu3HaKaM. OpraHu3aly CTPOSTCS BEPTHKAIBHO W TOPU30HTaIbHO. B
BEPTUKAIBHBIX CIPYKTypax BCerJa €CTh YIPaBIAIOIINE U YIPaABIAEMBIE IIOJCUCTEMBI.
VYopapndoomas cucteMa KOOPAMHUPYET (YHKUMOHMPOBAHHE TOPU3OHTAIBHBIX CTPYKTYD.
HOCTpOGHHC OopraHu3alru IO BEPTHUKAIA oOecrieunBaeT AOCTHXKCHUC CAMHCTBA LCIU, MMPUAACT
opranu3zan  3PPEKTUBHOCT HW  CTAOWIBHOCTH  (YHKIIMOHHUPOBaHUS.  B-deTBepThIX,
YIPaBJISAIONUE TOACUCTEMB (OPMUPYIOT CBOM COOCTBCHHBIE MEXaHHM3MBI W CpPEICTBa
pEryJIUpPOBAHUS U KOHTPOJIS 32 JICATEIBHOCTHIO PA3JIMYHBIX 3JICMCHTOB OpraHU3alllu.



